Finnish Institute for Educational Research
April 24,2013

A schemédor filling the vacancy of Professor in EducationalEvaluation, since January
1, 2014; contract length open-ended

1. Professor’s working conditions, duties, and salary

The Finnish Institute for Educational ResearcE), established in 1968, is a national
centre for educational research. The FIER actssaparate institute of the University of
Jyvaskyld, and conducts multidisciplinary, natityyahd internationally significant
educational research, which advances learningsapgorts teachers, educational institutions
and decision-makers in developing education irraéipédly changing society. The societal
impact of research is enhanced by cooperating edticational institutions, educational
administration, working life, decision-makers ahd media. The focus of research activities
is on comparative assessment of educational systedifferent parts of the world, processes
of learning, teaching and guidance, human-centridtmation technology and research of
higher education. The international evaluation aese of the Institute is focused primarily

on student achievement in reading literacy, sciemtkmathematics as well as in civics
(FIER projects include e.g. PISA, TIMSS, PIRLS, R, AHELO). The Institute organises
post-graduate education together with various usitsefaculties. The total number of staff

is around 80.

Proposition on the vacant position:
» Professor in Educational Evaluation at the Ingtitiotr Educational
Research, University of Jyvaskyla

The vacancy is to be filled since January 1, 20¥avds; contract length open-ended.
Scheme:

The Professor in Educational Evaluation is expettezhrry out educational evaluation
research in national and international cooperapanticipate in methodological development
in this field as well as in the introduction of easch-based improvements for education and
teaching. The professor’s duties include respolityitbor the national planning, management
and implementation of international comparativel&s on the outcomes of school systems.
In addition, the Professor, in cooperation withesthnits of the university, is in charge of the
development of post-graduate studies in this fald also of improving the conditions for
research; for example by obtaining complementangifug for this domain.

In filling the vacancy, it is considered an as$été applicant has experience from
mathematics instruction and also from research ath@ematics teaching and student
performance and related development activities.

According to § 33 of the Universities Act (558/2008 professor is expected to conduct and
supervise scientific research, provide teachingtas it, and follow developments in
science and art, as well as participate in societataction and international cooperation in
his or her field.



The University of Jyvaskyld Regulations § 67 stétes members of the teaching and
research personnel are obliged, within their retspeefob descriptions and work plan, to
conduct and supervise scientific research, follogvdevelopment in their respective
disciplines, examine theses and dissertationshtaag enhance teaching practices, provide
study counselling, carry out relevant examinatiguasticipate to student selection as well as
attend to task derived from membership in the usitys administrative bodies and to other
tasks counted as part of their work or assignegtiém. In addition, they are to provide the
necessary accounts concerning teaching, counsealtidgupervision, publications and
scientific activities, as well as the examinatiomsy have arranged.

According to the salary system concerning teachimdjresearch staff at universities, the
professor’s job-specific salary component is basethe job demands level 8-11. In
addition, a personal performance-based salary caemg@amounting to the maximum of 46,3
% of the job-specific salary component is also paid

2. Qualifications

In accordance with § 57 of the University of JywidkRegulations, a professor is expected to
have a doctoral degree, high-level scientific corapee, experience in leading research
projects, ability to provide research-based, toplitypiteaching and supervision, as well as
evidence of international research cooperatioristhér field, and familiarity with the
practicalities of the position.

The applicant’s merits are assessed on the bakis/bér scientific publications, other
scientific results, experience in teaching and sagiag, as well as pedagogical training,
production of textbooks and other teaching matgrather indications of skills achieved in
teaching, and if necessary, pedagogical compeew®nstrated by trial lectures. In
addition to this, the applicant’s activeness ingbentific community, success in acquiring
complementary research funding, as well as invoamnn international scientific work and
international positions of trust are also regardednerits. A good command of the English
language is required in the position. Another aseasidered here is the ability to teach in
English.

According to § 1 of the Government Decree on Ursitiss (770/2009), university teaching
and research positions require a full command®teching language, Finnish. However,
when considered appropriate, the university cantgrta exemption from the language
proficiency requirements.

In accordance with § 65 of the University of Jywi8kRegulations, a professor is required to
complete studies in university pedagogy or equivahgthin two years of the beginning of
the employment contract, unless studies have ajleadn completed by the time of
appointment.

3. Application procedure

Applicants are kindly asked to fill in the onlinpgication form at
https://www.jyu.fi/yliopistopalvelut/erpake/rekrytdi . It is also possible to send the
application on paper. Applications by ordinary n&iibuld be sent to the following address:
University of Jyvaskyld, P.O. Box 35, FIN-40014 Ukrisity of Jyvaskyld, Finland.
Applications will not be returned.




Information about the application period is presdrih the call for applications.
Candidates need to include the following documenslf format in their application

1. Curriculum vitae or a written report includifgetcandidate’s scientific
research, merits in scientific activity, in managand supervising research
work, in acquiring research funding, in internatbactivities, and in teaching,
as well as merits in research-based developmeinitest and societal
interaction, in addition to other merits by whidte tcandidate wishes to
demonstrate his or her qualifications for the post;

2. An account of how the candidate plans to devtiepevaluation research in
the Finnish Institute for Educational Research BBtE

3. A numbered list of all the scholarly and othebigcations with which the
candidate wishes to demonstrate his or her quatiifios for the post;

4. A maximum of 10 main publications, numbereddnaadance with the above
list in one pdf file

All documents need to be attached to the onlindiGgin in pdf format. The
titles of the pdf files must include the name ad #pplicant.

4. Referees

Before the decision on the appointment is madkeast two referees are asked to give a
report on the competence and qualifications og@icants. The Administrative Procedure
Act (434/2003) § 27-29 are applied when considettregeligibility of the referees. The
Director of FIER will appoint the referees.

The referees may consult each other during theweprocess. They may also issue a joint
report according to their choice. However, if th&rees disagree in their assessment of the
candidates, separate statements are preferre@pplaéntment procedure and the applicants’
CV's, lists of publications and other documentaeted to the applications will be handed to
the referees. The referees will be expected to matiteir reports within three months of
receiving the documents and publications.

5. Sample lecture and interview

After the referees have handed in their reporttherapplicants, possible sample lectures and
interviews will be decided upon.

6. Nomination for the appointment

Based on the applicants’ merits, the reports froaréferees, possible sample lectures and
other emerging factors, the FIER Governing Boaitlgiwe the nomination for the
appointment to the Rector. The Governing Board rieedake the nomination or the
decision not to nominate any of the applicants atidelay. The Governing Board will
inform all candidates in writing about the decisiormediately after it has been made. The
applicants have the right to express their opiinrthe nomination in writing to the Rector
within 14 days. The Rector is committed to withhotgthe decision until 14 days has past,
unless a force majeure occurs.



7. Appointment

According to theJniversity of Jyvaskyla Regulations § 11, the diecion the appointment
to the professorship will be made by the Rector.

Jouni Valijarvi, Professor
Director of FIER



