ELGPN Policy briefings 1 & 2

Potential implications for the work
of ELGPN
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5 EU headlines targets :
75% of the population 20-64 employed

The share of early school leavers under 10% / 40% ot
the younger generation with a tertiary degree

Increase to 30% of emissions reduction > green jobs
20 million less people should be at risk of poverty

7 Initiatives: « Youth on the move », « An Agenda
for new skills and jobs »




Strategic Framework for cooperation in E&T:
ET2020 : 4 priorities:

Lifelong lerarning and mobility

Quality & efficiency of E&T
Equity, social cohesion

Creativity, innovation, entrepreunership

A new impetus for EU cooperation in VET with a key
role to lifelong guidance

Europe 2020 Integrated Guidelines




EDUCATION SECTOR

Early school leaving :

WP1 : role of CMS

WP2: Access for young at risk, how to prevent ESL,

Need for specific training for teachers and practionners,
multidisplinary teams?

Key competences for LLL > WP1 : CMS development in
relation to the Key Competences Framework

Teachers, guidance practionners training > WP1:
integration of CMS in the curricula, ressources



Lifelong learning strategies : validation of non-
formal/informal learning

WP2: The role of guidance and access to adequate
counselling services / specific competences and training
of the practitionners supporting individuals in the
process / role of PES

VET sector:

WP1: learning mobility & CMS, CMS and the competence
based approach in EQ F and ECVET work-based
learmng}) isk-taking culture/ entrepreunershlp

WP2: information and counselling for mobility systems:
EQF & ECVET, sharing information on surplus and
shortages of skills in EU , access to entrepreunership.



Higher education (HE)

WP1 : continuity of the development of CMS in HE/
transitions between VET & HE

WP2 :access to information and counselling within
universities/ quality of the guidance services in HE



EMPLOYMENT SECTOR

2 key processes : New skills for jobs/ESCO,
flexicurity policy

WP1:

analysis of the concept of flexicurity/ relation to CMS-—
CMS for adults at workplace

WP2: flexicurity and role of PES for access

What kind of competences behind a job?/ potential jobs
profiles/ Use of ESCO by practitionners

Widening access at workplace: needs of the enterprises
and employers in terms of information and guidance
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