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Everyone benefits from well-founded choices
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Training package

EXTENT AND STRUCTURE
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Choices are made many times .
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and transitions happen all the time .
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&N Arbetsformedlingen

CMS deviopment at the Swedish Employment
Service

« During 2014, Arbetsférmedlingen, the Swedish Public Employment
Service (PES), completed an ESF financed pre-study about making skills
and competencies visible in labour market matching (SKiM) to lay the
foundations for an ESF funded project about Competency Matching

« The aim of this project is to make visible, clarify and develop skills and
competencies for an improved labour market matching.

« Among the main focus areas are guidance and the job seeker’s
development.

« The development of career management skills is included in the process.



